N
icholas Hobbs wrote this letter to Kenneth B. Clark after Clark's appointment to the Board of Directors of the American Psychological Association (APA). Clark was appointed to complete the term of Roger Russell at a complex and perplexing time for APA. Internally, the privileged governance position of the academic psychological scientists was beginning to be challenged by an activist group of practitioners and by psychologists who identified with social justice issues. Members of the latter group were calling for more APA involvement in social policy (Smith, 1992) . Externally, racial tension and the early protests over U.S. involvement in Vietnam wracked the United States. In this context of societal upheaval, APA was also faced with the need to change.
It is not easy for organizations to change, and it was certainly not easy for APA to do so (see Pickren & Fowler, in press ). This article is a descriptive history of how APA changed in response to social problems and calls for social justice. Here, we describe the events that led to the creation of the Board of Social and Ethical Responsibility for Psychology (BSERP), the forerunner of the current Board for the Advancement of Psychology in the Public Interest. We then describe the first year (1973) of BSERP, highlighting the issues the board addressed and the problems it encountered in implementing its mission. The difficulties encountered during this change were perhaps best described in early 1973: "To turn one's social and ethical questions on oneself will necessarily create internal conflict" (BSERP, 1973a, p. 4 ).
Clark, Social Problems, and APA: 1965-1968
Prior to 1965, Clark had not been actively involved in APA governance, apart from his involvement with Division 9, the Society for the Psychological Study of Social Issues (SPSSI). He had, however, become one of the most salient figures in the civil rights movement and was a confidant of Martin Luther King, Jr. As described elsewhere in this issue (see Benjamin & Crouse, 2002, this issue; Keppel, 2002 , this issue), Clark's role in the U.S. Supreme Court's 1954 decision in Brown v. Board of Education had made him a public figure, with influence far beyond the field of social psychology.
Clark's writings in the years from 1955 to 1965 articulated hope for what he and others in the Civil Rights movement saw as the need for a truly integrated society, one without distinctions based on color (Clark, 1955 (Clark, , 1963 (Clark, , 1965a ). Yet over this 10-year period, his writings grew increasingly pessimistic about the possibility of a just society, free from racism. As he wrote to fellow social psychologist and activist, Herbert Kelman, I am tired of civil rights. Maybe I should develop some ideas concerning the enormous waste of human intelligence sacrificed to the struggle for racial justice in America at this period of the 20th century. How long can our nation continue the tremendous wastage of human intellectual resources demanded by racism? (Clark, 1965b, p. 1) Partly, his pessimism stemmed from the horrors of the Civil Rights movement exemplified in such incidents as the official and vicious resistance to desegregated schools in Little Rock, Arkansas, the violence poured on the freedom riders as they monitored the desegregation of public buildings, and the notorious bombing of the Sixteenth Street Baptist Church in Birmingham, Alabama (Branch, 1988) . His pessimism also stemmed from his personal experience as he led an effort to revitalize Harlem through Black initiatives, such as Harlem Youth Opportunities Unlimited (1964) .
Internally, APA had a mixed record on race issues and civil rights (Albee, 2001 ). Decisions about meeting sites and discrimination illustrate APA's equivocal stance. In 1950, the Council of Representatives voted "that the APA will hold its meetings only in educational institutions, hotels, or other establishments in which the meeting can be held with no discrimination on the basis of race or religion" (Adkins, 1950, p. 548) . Two years later, African American members were discriminated against at the annual convention in Washington, DC. The association stated it would not hold the convention there again "until there has been more progress toward equal treatment of minority groups" (Sanford, 1952, p. 640) . In 1956, the Council of Representatives voted to move the 1957 annual convention from Miami Beach, Florida, to New York City for this reason. However, it should be noted that the council had to overrule the Board of Directors on this (Carter, 1956) . A sign of APA's equivocation about race discrimination was the decision to hold the APA-sponsored Conference on Graduate Education in Psychology in Miami Beach just two years later (Roe, Gustad, Moore, Ross, & Skodak, 1959) .
Race continued to be a problematic issue for APA leadership. In 1967, SPSSI, with the help of Kenneth B. Clark, invited Martin Luther King, Jr., to give an invited address at the annual convention (King, 1968) . As SPSSI's president that year, Tom Pettigrew recalled,
The idea was bitterly opposed by many in the leadership of APA at the time-even to the point of at first (under great pressure, they finally relented) refusing us a large enough room (in the end, APA members not only filled the largest hall at the Washington Hilton but they had to open another large room equipped with a television feed)." (T. Pettigrew, personal communication, September 7, 2001) The action that had the greatest long-term impact on APA policies and action on racial justice was the appointment in 1963 of the ad hoc Committee on Equality of Opportunity in Psychology (CEOP). The committee's charge was "to explore the possible problems encountered in training and employment in psychology in consequence of race" (Newman, 1963, p. 769) . The committee was formed at the urging of and with the financial assistance of Division 9. In its final report, CEOP stated what almost every African American psychologist knew: There were few opportunities for training and few positions as psychologists qua psychologists available to African Americans (Wispe et al., 1969) . The committee's findings also reflected a historical fact: There had never been many opportunities for training or employment in psychology for African Americans (Albee, 1969a; Guthrie, 1998; see Lal, 2002, this issue) . As a consequence, APA governance and Central Office staff included very few African Americans, and the salience of Black issues was not high. It was in this context that Clark was asked to serve on the Board of Directors.
At small meetings of top elected APA leaders and senior staff in late 1965, the issue of APA's involvement in social problems was discussed, but it was clear that both elected leaders and senior staff were very reluctant about APA involvement. The Council of Representatives had called for a conference on psychology and social issues in September 1965, but President Nicholas Hobbs and others favored inviting SPSSI to take the lead on organizing such a conference (Brayfield, 1966; Hobbs, 1965b Hobbs, , 1965c . Hobbs appointed the ad hoc Committee on Public Affairs in 1966, with Leona Tyler as its chairwoman. When the Tyler Committee issued its report in 1969, it essentially reiterated the standard party line of the academic scientists in APA: Greatest priority should be given to issues of science policy, and lowest priority should be given to social problems (Tyler, 1969) . By the time the report was published, its recommendations were passe. Events had occurred that made it clear that neither APA nor individual psychologists could ignore social problems.
The Salience of Social Problems: 1968 -1969
Martin Luther King, Jr., was assassinated on April 4, 1968. The Poor People's March on Washington, DC, organized by King before his death, took place almost one month later. Later that summer, in full view of broadcast television cameras at the Democratic National Convention in Chicago, August 26 -29, hundreds of protestors, media members, and bystanders were brutally beaten by police who had been given shoot-to-kill orders by Chicago Mayor Richard J. Daley. That year, APA's annual convention began in San Francisco on August 30. Two days later, the
Wade E. Pickren
Council of Representatives, outraged over the events in Chicago, voted not to hold the 1969 convention in Chicago.
The 1968 convention's most dramatic series of events occurred when a number of the African American psychologists present decided that they had had enough of what they perceived as APA's stalling tactics in addressing Black issues (e.g., testing of minorities). CEOP's report was still not published, even though it had been promised for late 1967. However, these were proximal causes. The problems had been simmering for decades as the few relevant APA initiatives dragged through the board, committee, and task force processes (Guthrie, 1998) . The frustration led to the formation of the Association of Black Psychologists (ABPsi). According to African American psychologist Joseph White,
In the first room, I think there might have been six at the beginning but by the time the meeting ended . . . many people had come in and out and others had returned and there must have been about fifteen people . . . it was then we concluded that the room was too small. (cited in Guthrie, 1998, p. 153) The meeting then moved to a larger space where about 75 people decided that it was time to form an association that would address the needs and issues of Black psychologists. On September 1, 1968, ABPsi was formed with approximately 200 members (Guthrie, 1998; B. H. Williams, 1997) . Charles Thomas and Robert W. Green were chosen as cochairmen, and Ernestine Thomas was appointed executive secretary of ABPsi.
On September 2, 1968, the last day of the convention, representatives of ABPsi walked in on the meeting of the APA Board of Directors with a specific agenda for change in APA (Albee, in press; B. H. Williams, 1997) . 1 The APA board agreed to place the ABPsi resolutions on the agenda for the October meetings of the board and the Council of Representatives, but cautioned that there might not be much that APA could do (Board of Directors, 1968) .
At the October 1968 meeting, Charles Thomas and Ernestine Thomas presented the ABPsi petition of concerns to the APA Council of Representatives and Board of Directors. ABPsi called for APA to endorse the Report of the National Advisory Commission on Civil Disorders (also known as the Kerner report), which cited White racism as the major cause of social and racial unrest in the United States. ABPsi's other concerns included the use and misuse of psychological tests with minority populations. In particular, ABPsi wanted Black psychologists to be included in the development of all APA policies that were relevant to the Black community. ABPsi also urged that psychology graduate programs aggressively recruit African American faculty and students and demanded that APA use accreditation as leverage to ensure that departments complied (Nelson, 1968) .
APA agreed to sponsor a conference on minority recruitment and set it for April 1969. The conference recommended increased involvement of APA members and governance in recruiting minority faculty and students, but would not recommend the threat of nonaccreditation to coerce graduate departments.
2 Although the conference recommendations on minority recruitment were bland and lacked specificity, the group did make two suggestions whose later implementation was an important part of APA's increased social responsibility: APA should refuse to do business with vendors who practice racial discrimination in employment, and APA should create a Central Office staff position to deal with social problems (Albee, 1969a) .
Kenneth B. Clark and the APA Presidency
It was increasingly clear that APA could no longer do business as usual with regard to race relations. In February 1969, Board of Directors members George Albee, Brewster Smith, and Wilse (Bernie) Webb met with ABPsi representatives in New York to discuss implementation of APA's response to the ABPsi concerns, especially as they related to the impending conference (Gersoni, 1969) .
On March 17, 1969, Kenneth B. Clark was invited by telegram to a special meeting of the Board of Directors to take place on March 22 in Washington, DC. On April 24, Ken Little, the new APA executive officer, notified Clark that he had been nominated as a candidate for presidentelect of APA. Also in April, Clark met with representatives of the newly formed Black Student Psychological Association (BSPA) while on a trip to Los Angeles (Simpkins, 1 B. H. Williams (1997) provided an excellent account of all the details related to the formation and early history of ABPsi. It is a much richer history than can be given here.
2 Accreditation criteria officially included a statement on diversity for the first time in 1979 (Conger, 1979) .
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3 On July 10, Clark was notified that he was APA's new president-elect (Little, 1969) . His election began an eventful period of movement toward social relevance in every facet of APA.
Demands of the BSPA
The theme of the 1969 APA convention was "psychology and the problems of society" (Korten, Cook, & Lacey, 1970) . George Miller gave his presidential address on the now-famous topic of "giving psychology away" (Miller, 1969) . As he was introduced, representatives from BSPA rose and took over the stage, demanding that APA address their concerns. It was agreed that they would be given an opportunity to present their demands to the Council of Representatives the next day (Albee, in press; Nelson, 1969; Simpkins & Raphael, 1970) . At the council meeting, 24 Black students lined the front of the stage while their demands were read and while the council debated about a reply. The students' demands focused mainly on increasing opportunities in psychology for Black undergraduate and graduate students, making the graduate curriculum relevant to Black concerns, and allocating money from APA to develop their proposals. Robert L. Green, cochairman of ABPsi, also addressed the council. He accused White psychologists of using Black communities as research colonies, while failing to advocate for visibly needed improvements in those communities. Overall, he argued, psychological "research has had a negative impact" on Black communities (quoted in Nelson, 1969 Nelson, , p. 1103 . Green also called for APA to assess its members $50 each to enhance opportunities for Blacks in psychology (Nelson, 1969) .
The council agreed in principle to the students' demands, but not to Green's demand for a $50 assessment. The Board of Directors allocated $5,000 to cover the cost of meetings between its representatives and those of ABPsi and BSPA and appointed George Miller and George Albee to meet with the students and bring concrete proposals to the October 1969 meetings of the board and council (Board of Directors, 1969) . 4 Miller and Albee's report to council in October resulted in the appointment of the Commission on Accelerating Black Participation in Psychology (CABPP), with Ted Blau as its chair. The report also led to the donation of rent-free office space in the APA building for BSPA, to a loan of $54,000 from APA to BSPA, and to an appeal to APA members for contributions to support BSPA initiatives; 3% of members contributed $16,400. 5 Clark was not present at the September or October 1969 meetings of the Board of Directors and so was not part of the negotiations or decisions related to the demands of BSPA. His absence prompted a strong letter of concern from Albee encouraging Clark to be an active presidentelect and president. Clark was needed, Albee urged, because the association was being pushed "in the direction of political and social action at a time when large numbers of more scientifically oriented members are pushing in the opposite direction" (Albee, 1969b, p. 2) . Clark did attend the next Board of Directors meeting.
Clark was an ardent integrationist and believed that the demands of Black groups like ABPsi and BSPA came from separatist impulses that he saw as deleterious to the advancement of Blacks and to a truly just society T. Pettigrew, personal communication, August 8, 2001 ). Clark wrote to his mentor and friend, economist Gunnar Myrdal, about what he called the new separatist movement in American race relations, "we [Clark, Myrdal, and Otto Klineberg] were in such total agreement in our perspective, our reactions, and our continued dedication to the goals of racial integration as the only realistic approach to the attainment of social justice in America" (Clark, 1970, p. 1) .
However, a different consciousness had arisen among many African Americans in response to White racism and the Civil Rights movement. Variously referred to as Black Nationalism, the Black Social Movement, or Black Power, this new consciousness focused on the positive aspects of the African American experience and called for a new understanding of Black identity and a new Black psychology (e.g., Neal, 1970; White, 1970) . These changes are perhaps best exemplified in the works of William Cross, Thomas Parham, and others on nigrescence, or the process of becoming Black (Cross, 1991; Parham, 1989) . In short, many African Americans were experiencing a shift from self-identification as Negro to self-identification as Black. The efforts of ABPsi and BSPA were part of this movement; as ABPsi cochairman Robert L. Williams told the APA council in October 1969, "The Negro is dying out; he is being replaced by a Black man" (R. L. Williams, 1970, p. xxvii) . The ABPsi leaders at this time viewed Clark with some suspicion and certainly felt that his career was not representative of the typical experiences and opportunities afforded most Black professionals (B. H. Williams, 1997) . Clark, then, had to contend with resistance both from the more militant ABPsi psychologists and from many White mainstream APA members. Despite ABPsi's suspicions that Clark was a tool of the White psychological establishment, Clark's insistence that APA become socially responsible ultimately moved the association toward the demands for inclusion and opportunities iterated by ABPsi.
CABPP worked intensively from October 1969 until summer 1970 to articulate a workable plan to increase the number of minority members working in psychology. ABPsi was involved, but CABPP chose to focus its efforts on developing the BSPA and its initiatives. Money raised and spent by APA on behalf of BSPA initiatives totaled more than $36, 000 by July 1, 1970, with a commitment for $59,000 more over the next three years, including rent-free office space in the APA building (CABPP, 1970) . The BSPA office was finally opened in July 1970 after initially being promised for April.
Immediately after ABPsi and BSPA began to exert pressure on APA governance, women psychologists began to demand that APA pay attention to their concerns. In 1969, Jo-Ann Gardner, writing on behalf of the newly formed Association for Women Psychologists (AWP), specified in a long letter to APA Executive Officer Kenneth Little a number of complaints and problem areas vis-à-vis APA and women (Gardner, 1969) . Confronted with demands from AWP, Black psychologists, psychologists who were anti-Vietnam War activists, and psychologists addressing other social problems, the Board of Directors changed the format of the 1970 convention held in Miami to accommodate these various voices. A town hall meeting was held in place of the annual business meeting on September 4, 1970. George Albee presided over the meeting, which was characterized by insistent dissent from many members; many of the agenda items were devoted to issues of sexism and racism.
However, APA leadership was clearly stalling on the women's demands. Unlike the response to BSPA and ABPsi the previous year, APA leadership was determined not to get caught in another round of expensive initiatives to fund resolution of the issues raised by women. Two days after the town hall meeting, the Board of Directors agreed that they would not respond to pressure groups one by one. Rather, APA would find ways to fight discrimination generally, thus avoiding expensive remedies like that offered to BSPA (Board of Directors, 1970a) . This was a strategy successfully used against the demands of AWP and later against the Association of Psychologists for La Raza (APLR; a Mexican American group), and the Asian American Psychological Association (see Casavantes, 1971a; Clark, 1971b) . These challenges to the APA status quo demanded solutions that would go beyond business as usual. Kenneth B. Clark began his presidency determined to find solutions that were equitable for all parties. The result was BSERP.
The Creation of BSERP
The Board of Directors was convened on December 19, 1970, in New York City to "consider the issue of the role of the APA in attacking problems of social injustice" (Board of Directors, 1970b, p. 1). Clark's prepared paper for the session, "Psychologists and Social Responsibility: Toward a Scientific Social Ethics," was the starting point for the discussion and was printed in a condensed version in the new APA Monitor (Clark, 1971d) . Clark argued that "the APA accept as a matter of highest priority the need to determine the ways in which psychologists and psychology can integrate the imperative for social responsibility as a dominant theme of this science and profession" (Clark, 1971d, p. 2) . Although it was not clear how far APA's reach could or should be in social problems, the Board of Directors did agree that Central Office and governance practices could be made socially responsible (e.g., discrimination in hiring could be reduced). The Board of Directors recommended to the Council of Representatives and the APA membership that a new board, BSERP, be created to address social problems. The Board of Directors also had the executive officer establish a new department within the Central Office, whose primary responsibility would be implementing APA's decisions about social justice, especially for internal practices (Board of Directors, 1970b) .
The new Department of Social and Ethical Responsibility was established within the Office of Programs and Planning on February 18, 1971. Fred Strassburger was appointed the administrative officer of the department (Little, 1971a ). Strassburger was charged with developing the staff infrastructure for an interim ad hoc Committee for Social and Ethical Responsibility for Psychology (CSERP), which would work in this area until the new board was approved (Little, 1971b) .
From ad hoc CSERP to BSERP. The members of the new ad hoc committee were selected over the summer of 1971, and its first meeting was set for November (Board of Directors, 1971a) . The issues raised by minority groups (e.g., ABPsi, APLR, BSPA), the continuing concerns of women, accreditation and discrimination issues, and the internal issues of the Central Office's hiring practices and APA's vendor relations formed the core of CSERP's initial work (Board of Directors, 1971c , 1972a Burnett, 1972; Casavantes, 1971b; Clark, 1971c; Strassburger, 1971b; Warren, 1971) .
The Board of Directors gave the interim CSERP responsibility for establishing guidelines for Central Office practices, especially for dealing with discrimination by APA vendors. CSERP was also responsible for addressing social and ethical responsibility within APA governance, including the accreditation process conducted by the Education and Training Board. Other areas addressed by the ad hoc committee included research on social problems, the relationship of APA to public policy (including a revision of Tyler's 1969 report) , and the development of ethical guidelines for research and assessment. Consciousnessraising, to use a term of the day, was also included within the purview of the committee (Board of Directors, 1971b ).
An example of CSERP's problems: Institutional racism. Prior to the establishment of the ad hoc CSERP, a charge of institutional racism was brought against APA by two of its members, David Senn and Jack Sawyer (Sawyer & Senn, 1973; Senn & Sawyer, 1971 ). Clark encouraged the two to pursue their objectives, despite the controversy they were generating within the Central Office (Clark, 1971a) .
The term institutional racism was defined as "institutional practices that perpetuate racial inequalities" (Sawyer & Senn, 1973, p. 67) . Senn and Sawyer (1971) pointed out that APA was engaged in such practices simply by doing business as usual. They used the employment practices of APA's largest printer, Lancaster Press, to demonstrate both the problem and a viable solution, thus providing a model for how APA could operate. In May 1969, the press's only African American employee was a wash-up man in the pressroom. Rather naively, the APA stated that the press was not engaged in discriminatory practices, because a representative of the press had signed a letter of nondiscrimination.
David Senn, then a professor at Franklin and Marshall College in Lancaster, Pennsylvania, and a member of Psychologists for Social Action, coordinated the effort to pressure the press into hiring more members of minority groups. Surprisingly, Lancaster Press agreed to give a good faith effort to meet the community demands. Senn and Sawyer (1971; Sawyer & Senn, 1973) stated that it was possible, despite the initial skepticism of APA officers, to pressure vendors to reduce or eliminate racist practices. The effort to make vendors accountable was ongoing and difficult. Correspondence between Fred Strassburger and Jack Sawyer indicates that APA struggled to enforce its nondiscrimination rule with its largest vendors, such as Blue Cross-Blue Shield (Strassburger, 1971a ).
BSERP's First Year: 1973
Finally, in 1972, BSERP was approved by the APA membership and was authorized to begin business in January 1973. The first year was not an easy one. The new board was given the charge of "general concern for those aspects of psychology that involve solutions to the fundamental problems of social justice" (APA, 1973, p. xvi) . The first BSERP members were Julian Rappaport, Henry W. Riecken, Ethel Tobach, Herbert Kelman, Helen Nash (chair), Michael Scriven, Kenneth B. Clark, Kenneth Dinklage, Bernard Harleston, and E. Belvin Williams. The first two committees assigned to BSERP were the Committee on Academic Freedom and Conditions of Employment and CEOP.
BSERP members took their charge seriously and sought to move APA toward greater social responsibility. Only a small sample of concerns addressed by BSERP in its first year are highlighted here: minority participation in psychology, the sexual exploitation of women in therapy, and the treatment of prisoners of war (POWs) returning from Vietnam. The issue of BSERP's role within the APA concludes this section.
Increasing Participation of Underrepresented Groups
Project Impact. CEOP's major initiative to increase minority participation in psychology, Project Impact, now fell under BSERP's purview. The original proposal stemmed directly from the Ten-Point Plan, developed by ABPsi in 1970. The plan was sent to psychology departments throughout the United States asking them to commit to increasing their efforts to recruit and retain Black students (see B. H. Williams, 1997) . In 1971, ABPsi's plan was restated in Project Impact's focus on providing consultation to selected departments that wanted to increase minority enrollment (Board of Directors, 1972b; CEOP, 1971) . While outside funding was sought, BSERP set up a pilot Minority Consultation Program (Strassburger, 1974) .
A more sophisticated Project Impact proposal was submitted for BSERP's consideration in early 1973; this proposal recommended in-depth consultation services on a wide array of initiatives designed to enhance recruitment of minority students and faculty, improve curricula, provide tutorial assistance, change attitudes of White students and faculty, and provide a method for evaluating the project's success. The project would involveABPsi, BSPA, and APLR, and Central Office staff would administer the program. The proposed five-year budget was $539,000 (CEOP, 1973) . By the end of the year, CEOP reported to BSERP that it had been unable to obtain outside funding for Project Impact. Although the effort was kept alive, by the end of 1974 it was no longer viable. Apparently unaware of CEOP's proposal, the Educational Affairs Office had independently developed a proposal for a Minority Fellowship Program, which was generously funded by the National Institute of Mental Health in 1974.
Toward greater inclusion: A problematic march. BSERP's relationships with both BSPA and CEOP were difficult. The three-year agreement between BSPA and APA ended in July 1973. The APA Board of Directors forgave a loan given to BSPA to help cover their administrative expenses and offered to continue to work with BSPA through BSERP/CEOP. BSPA wanted to have direct negotiations with the APA Board of Directors, rather than using the standard APA governance mechanisms. There is little record after this of BSERP involvement with BSPA.
Carolyn Attneave and Marigold Linton approached BSERP about help in reaching Native Americans (BSERP, 1973c ). BSERP's positive response at its April 1973 meeting included an agreement to develop an APA task force on Native American problems. At this same meeting, BSERP expressed its frustration with CEOP. Jacqueline Jackson, the chair of CEOP, had failed to meet with BSERP, which led the board to threaten CEOP's budget. Jackson attended the next meeting of BSERP at which the board addressed with her the necessity of broadening the focus of CEOP to include all ethnic minorities and recommended the appointment of a Native American and an Asian American to fill the committee's two vacancies.
The inclusion of women: Committee on Women in Psychology. How to increase the participation of women in psychology and in APA remained an ongoing issue. In late 1973, the ad hoc Committee on the Status of Women in Psychology (previously the Task Force on the Status of Women in Psychology) became the Committee on Women in Psychology and was placed with BSERP. The history of women's efforts to achieve full inclusion in APA has been told elsewhere (Hogan & Sexton, 1991; Mednick & Urbanski, 1991; Walsh, 1985) . Women's issues clearly fell within the purview of BSERP, and the ad hoc Committee on the Status of Women in Psychology worked closely with BSERP and its ad hoc predecessor from the beginning. The experiences of women as they struggled to find a place in APA paralleled some of the difficulties that the new BSERP had experienced, so there was some affinity between the two groups.
The first topic raised at BSERP meetings by the ad hoc Committee on the Status of Women in Psychology in 1973 was the sexual exploitation of women in psychotherapy. Women, it was argued, experienced not only direct sexual exploitation by male therapists but were the victims of sex-based stereotyping and were tagged with culturally biased psychiatric diagnoses. BSERP agreed to assist the women's committee, and plans were made to form a committee to address the problem and produce guidelines for the area (BSERP, 1973d . However, before the committee could be formed, it was discovered that the Board of Professional Affairs was organizing a task force on the topic. BSERP and the newly named Committee on Women in Psychology agreed to disband their committee and join the Board of Professional Affairs's task force, with the mandate that sexual exploitation of women be made the central focus of the effort (BSERP, 1973e) .
American POWs. The treatment of returned and returning American POWs from Vietnam raised alarms among some APA members. The Council of Representatives was concerned that military and political authorities were using the POWs for propaganda purposes. Therefore, the council passed a resolution that called for full rehabilitation of the POWs' psychological and physical well-being (BSERP, 1973b (BSERP, 1973c) . Board members strongly objected to the Central Office releasing a story that presumed to speak for BSERP without first consulting them. Kelman, in a corrective editorial for the May issue of the Monitor, insisted that there was more than sufficient reason for APA and its members to be concerned and that BSERP would continue to investigate the matter (Kelman, 1973 ). An indication of the sensitivity of this matter is that Hannah Levin (council liaison to BSERP) was investigated by the Federal Bureau of Investigation (FBI) for her role in sponsoring the council resolution (BSERP, 1973b) .
Questions About the Role of BSERP Within APA
Rather quickly, BSERP discovered that problems arose when they sought to address controversial issues, especially issues stemming from Central Office practices. By BSERP's second meeting, in April 1973, its members were convinced that APA executive leadership was not taking them seriously and that the Central Office staff were circumventing or delaying their initiatives (BSERP, 1973c) .
Clark confronted Kenneth Little in April 1973. Clark wanted to know Little's view of BSERP's role within APA, "Is it meant to be a façade of concern, a safety valve, or a serious matter?" (BSERP, 1973c, p. 2) . Clark was particularly exercised about Little's resistance to BSERP's recommendations for making Central Office operations more socially accountable. An affirmative action plan, one of the recommendations made by BSERP, was developed by Little and other Central Office staff in early 1973. However, Little and his staff did not consult with BSERP about it, and their plan did not meet the standards that BSERP had recommended. Clark, worried that BSERP would not be taken seriously as a policymaking body, insisted that Little clarify his attitude toward the new board.
Over the rest of the year, Clark persisted in demanding that APA leadership, including the Board of Directors, grant BSERP greater autonomy in its role as guide to a more socially and ethically responsible association (BSERP, 1973e) . During that year, BSERP's relations with Central Office staff encountered other problems, primarily centered on the BSERP's role as a change agent. BSERP members complained that staff members acted independently of their recommendations, as in the Monitor's reportage of the POW issue. One of the most serious charges concerned BSERP's efforts to publicize the FBI investigation of Hannah Levin. BSERP prepared a report to the APA membership, but Kenneth Little refused to permit its publication. BSERP viewed this as unwarranted censorship (BSERP, 1973a) . A number of similar issues arose as BSERP sought to fit into APA life and APA tried to fit into its life a group devoted to creating a climate of change in areas of great sensitivity.
Conclusion
The turn toward an increased social and ethical responsibility within APA involved a series of painful changes in the way APA structured and governed itself. The effort to make APA inclusive occurred in a specific social and cultural context. As this article illustrates, the events that preceded and accompanied BSERP's establishment were critical. Although Kenneth B. Clark did not initiate the move toward greater responsibility, when called on to assist APA, he turned the full weight of his own highly ethical conscience to the solution of the problems involved. Along with the other BSERP members, he worked to raise the consciousness of American psychologists and to enact practical measures to ensure fairness to all.
The events described here began a process of change within APA that led to a firm commitment to diversity in American psychology and to the furtherance of the cause of social justice in American society. In 1980, the Board of Ethnic Minority Affairs (BEMA) was established to complement BSERP. In 1990, both BEMA and BSERP were sunset, and the current Board for the Advancement of Psychology in the Public Interest replaced them. Since the early 1970s, a host of APA committees and task forces have worked on issues critical to the solution of the social problems that generated the initial involvement of Kenneth B. Clark in the leadership of APA.
psychologists should not be concerned with social problems. Clark's leadership gave momentum to needed and dramatic changes within APA and among American psychologists. His legacy endures.
